AilDaTI8UTIUTIAY
Code of Conduct

USum e 113U wasiad 31ne (uwIYu )
Asian Marine Services Public Company Limited



1.

GUELIT]

nann1slunisaiiugsna

1.1 devimiuaziiusia
1.2 anusuiinveusiertiony
1.3 msujiRnungrineuasseideouiineites

o/ ¥ 4 o/ ¥ [ 4 < [
2. anudaudmenauszleviuaznisinudeyaduliuanudy

2.1 mnudawdamneaauselev
2.2 Mm3lidayavesuiune

3. ANNUSURATDUABUSENLATNING FUVBIUTEN

3.1 MsunUewmsSndauuesusen

3.2 NMIIAVILONEIT

3.3 Msldrpuinesuasinaluladansaund

3.4 msikagsuduuu

3.5 vesuiyuarmaliesusemiesia

3.6 nsuanIAUANiukaznslHE LN waldedeIaTy
3.7 Mslansmenisidies

4.n5ufUAsdedliduldidy

4.1 ulguneuazn1sufiRrerdtevu

4.2 Wleungiazn1sufiRsentinu

4.3 ulguguazn1suUndegnen

0.4 Wlsvsuarnsufoideddn was/mieidmi
4.5 ulguguazn1suf Unsedudam1an1sen

4.6 anudasnsty etewsly wavdaandey
4.7 ANUSUinveuADdIANLaYaIUTIN

5. M3gualidinsUJURMNANDTIIUTIUGINR
6. msfuudaunnzuauaziudedosou

O O 00 00 00 N N N N ovnoyoN Oy AR R BN

P e T e
, O O O O



#1391NUSL5UNTIUNG

nABATEEEIATlUNTANTUEIAY USENY Yeimungsfaliasyinmt nedieguuiiugiuves
pufiasesssuuazaussslunmaanen  liifissjsiuiingadwaniinegedBulitudiionu
wadslinuddnyiunisujiRegradusssuserddnlmdenndie

ielifianudaau dmsunssunis Juims waswidnaunnau  legadeduiuimsujun
U3En Aaladnvinaieassenussagsiatu Ineussuiaainnguung seileu JefauuRang 4 nasnau
wannIsMiuguananIsii e vuawuImslunsaniiugsiaeg eiiasesssy

Ut el dunihiineganusuiiaveuvesnssuns  fuims  uaswiinaumnau
wiossunsu shaudla uasufoRnuulousussdoujoRiitmuslugiiosseussugsfalets
inssada  leussquimnengsiamugluifunissisiifannsgiunetiesssn  ieustlovivesd
dulldy fheviu uTEnY uardeulaesiy

(wgUsein Useiivziau )
U3e51UNTTUNT
25 WewAAY 2554



1. wannstunisaniugsne
Tumsanliugsialiiianauselevlaaaungtony  Anenssun1susen Sulsueiiaglvaudfgy
winflenuagavgiulssninsanudisamuthmnewayBnsild  delvldinganudusat q

AznIIuNIUIENIslanmuatmneuazisnisdielildundenudnsanmseylulihideveiuas
Wusfa wanmsuazulovieussemivia veme faldmwunludenisujunlilu“glloasserussugsia”
atuill WieliAnAuTRRL AxAINKANTINNNT JUSTS Waentinauvesuseny agldsunsuiannsgu
MsUJURIUTENT  aands  wardefioluwwivieUfifian  dudasnisufiRdentdnau  fievu
ANl A AUYINNITAT wazRadIANEIUTIY

1.1 Adeviauaziusia

a o o/ '3

Adevind

yednadugisenilnsmandusiszavaina dweluladunimuinszuiunsndalildnaunn
daloumumnuaig uagAUisnelaganvegnel

WUsHY
siasuliusmautgné Tnefintsmusugmunmiasnanusnsgugidedudn  fnisiaunegs
soiiles uazUIMmInnsYe Ut Wilustavinmgean Ao
and wasuduieuiuuaziinanuiiemelagegn
fiovu fnauszneunsmantmsneduifioveloungfevu

wilneu smwuransiiilontannmiluny uaslinun i
Aundaulargury SINHAIIAWUINIDLLAE SURAYOUAB YL

1.2 Anuuiavausagnau

U fulsuneiivgdiiugsiandisdodndanin Tanssa woralusssn wavagldanuweneuegns
fgeiaziiaunfsnsliasaivlauasaimaneuunuiirliiunsamuvesgievusgisielomar Ssdu
lngdandnnmsuifesrsauanainiieuiu

1.3 msufanungraneuassuideuiiieadas

U3tmn geiiulunniasnuagy foRnmngruneg sedou uazdedifuiiAsades Tagldimuadu
ulounedsll

(1) n35uNs guims wazndnauagdeluFnungving seilsulasdedefuyeauiem ae

\nsensn

(2) N33UMs JUSMs wasndinaw  axdesdfuRnudemimuavemaiandnnindurisUsemelneg
wagdtinanuAMENITINISIAUANSNduaznaAannIe

(3) nssuns §uims wagniinnuazdodainsginstiomde afuayu  vioduaunsuanides
miﬂﬁﬁ’amuﬂgwmaﬁaisLﬁawi'm 9

(4) nssunns fuivms uazwilnnuesdedhieusaudledumbenuifugua uasmenudoya
LﬂmﬂumsmNumam'ﬁluﬂgummmﬂgwmamaﬂgiuLuzmma 7 devusuiiy



2. avndaudaneauseleviuazmssnedeyadudunainuau

2.1 anudaudmiawauselevd
a o A’ o o A Y 9 v Y a o I3
U3enn faduulevisddgynzdesiuldliingsunis Juims wagniinau llenasinnisilu
N35UN1S  {USWIS wazndnauuieme  warmnUsslewddiuan  Fanvualudeujuiidmsu
N3UNS JUIMT Uaeniinau deeluil

(1)

2)

(3)

(4)

(5)

vandgensihmenmsiiielesiuaues fo1aneliAnardaudmmanalselovmdfuuiom
“

Tunsdlisndudesisenisdenann Thhsenisduaiiounisyiasnenisiu
yARAANBUEN TENTIUNS FU3MT waswinuiiddlfidslumemstu ssfedaifidou
Tunsfinnsanouds
Tunsdfidirinedusenisinedlesfuneliussnmveanarandnninduisszmalne
wdeiRnuvdninust B3 uazmslamedeyasonsiiedlesiuresuitnon
neilguegrunsenin

Tunsdifingsunis §uims winauvdoyaealunaseuaiauinlufidiusin viedudieviuly
Aomsfiudeduiugsavesuidny  viedamisla @ FeorsazneliiAnannudaudonis
nauszlemiiuuien szdewddinssunisnsedeunsuluaednualdnys

n3diA n3suMs fudnns uasninau dunssums dudw videfivinunluuidnvde
padnanagsiady  nslusissuminly @ aededlddateusslonivesuitng uazms
UitAnhilaensdluuidny

2.2 mslddayavasusen

Ut fedndlunuuiinveuves nssums §uims uaswinnuilazdeafuinudoyanim
dureauTIn egnaasandn Tnslanizedneds deyanteluiidsliDamedeasisay  niedoyaild
wansznURon SR IiugsRanie Ay SesuumludeufRdsd

(1)

2)

(3)

Llldlemansadoyasinnisidunssuns fuims uwasnidnou Tunismuselesidiunu
vidolumsvingsiautstufuuTeny vievigshafeuies
Lilifoyameluileusslovivowmilunistovevuresuisng vieliteyauiynnaduiio
Usrlewdlunsdenedures U3

Lidawmedayannudun1egsiavesu3eng seyaraneueniaemzauady winduiu
anmnisiunssuns guims Wentinauvesuienm luuda



3. AUSURATDUADUSEN wasnSwdauvasusem

3.1 MmsUnUamindduvasuiuvmy
U3 deasulviguimsuasndnaulinineinsuasnindauvesuTene sgniluseansainain

v

(1)
2)

fign  ewiuAnuanisatunisutilukazn1suinisiidungna  taemnumduwuiufifives
HUSYNSwazwinaueadl

edpdlinindauuazningnsvesuiem edralsendauasiinUselenigagn
wpatgiuguallininddula q vesustnadeuduazgamelagiiveu

3.2 N15AANBNENS

(1)
2

JrRpsienansang o Menugasn seursy wazdulumumnasgiuiinmun
pudlnUasuwlasilsds 51897 58L0NANSURIUSENY

3.3 N5k ARNRMBILAINALLLATENSEUNA

(1)

(2)

(3)

(@)

(5)

(6)

(M

(8)

)

poufined weluladansaume wavansaumesing 4 Aldlunsufiinuieduningaures
Utnm fuivsuagniinanlimsldrenfiune suasmaluladansaume leusslovidusi
vhugunsuazninauidaimesiauseaei ( Password ) ldlunisididsssuudeyaves
Um uAgdy

ufuimsuasninnudametoyaiioglussuudeyavesuitng wiedoyaiiuisns Toun
Tngluldsuaygn

suguimisasninauasuuas e avits vievharedeyavesuieny laglaildsy
GGl

vuguimsiagnnauihwenduiiiangrunenld uasvudnasnsenduiavanise
winwaln 1 Taedldsusygnnuisngnanseniuadi
vufuinsuazndnauuiuuigunsaisninugd uiehadegunsaila q fuenmiean
gUnsafinsguiiuienT Aasdli

vuguimsuazninaulisuavesuigng  lunsdwiedernuiinanniie  vilvidoude
Fommumenuae anwn g fenu videassmnumaluagdy
Fuivnsuazninnuaslddumesidalunisumendeyauazanuiiiulsslovidenis
UitRnu uazazdemvdndeaivlediiiangmnevioasinfasssudufam
Fuimsuazninnumisldgunsaidearsdu q Avsens 9l e1fi nsdwyi Insans
Insdnvillofio uarIngfanudieglidndriinsulinveu lneAmdsdisuselovivasuigne
Juman

3.4 N5 MAkATSURUUY

(1)

2)

Yo v

vuliusmsasninnuSenviefunausslonila 0 g diummn findedudn 7
Unw viegiiume vhgsiase
vufiliuimsuazwiinauauenaUszlowila o deidmindives
visoyaranouendulaifiegalal i fuRlumaiiveu

o

anA1 @RATNULTINY

A g

3.5 Y99UIRYUAN15IALITUTRININTINR

(1)

Huimsuasndnauasanideainsiiviesuvesdsy vievesiidala q 3ngan vieyi
U397 vgsianag viusdlumanialugadliiu 2,000.00 vin legldddeyndanis



v
o o

g3 wieufuvhssnuaueiisiutymnimiletuly wazdidiunsenudednsiaaoy
meluynads

@ fuimauazntinanumindsinsliniensidsssuseddudnuueiitunininnyaeadi
UYNY gInasae

3.6 NsuAnIANUARiuLazNs W duAwaideFaNIaTY

(1) U3 nualisgsudmihiivimsviegiivsesrudmiivimsueunane Yugd
srunalunislidunvaiviensumniugieviu thamu Hdemavu  uazymranisuen
FUIMIsEiugainudy onalviteyalasldsusyyinainusesiudmiivimmiodd
Usgsumihiiuimsseuvang

(2 vt Avualihednasuduiusidufviaiddededearsiugienu  {ianisnowmuy
tihasu andumsiiu wazaedemsosdnaidulideyaundomary

(3) nsdifynranoueninseasuaiudeyavesuitny madugfevunietnamuasuny

Tithednawuduiusidudneu mnduderavudeuaulanedearsesrnalugnou

3.7 @nannenIsiiias

U3En e aduayulvinssuns guivs uazninoulidnivesnues Tugiugwaileshinng
ngane wivalalingsunis guins uwagninanudisnAonssule q fenaazneliAnaiudilad
Uit fdmifeades vielinsatuayunssanindloslanssamnilomils lnodmue fudeujifves
NITUNT {UIMS uazniinaudsil

(1) mslavduesmuedugusnaiilesimungmnesgsssuyauasngrneduiiieades

(2) FavanTmfnssunensedluuudieauenuiianainn waslilyluuuuiene

3) sadrsamAanssula q fenaneliiAnainaudnladnuidne fduieardes ndeldnns

atfuayunsnadiosunnssalanssanils
(@) FuTlildvindduvosTone eamivayunssansisledlanssanisislomis



4.1 Wlsvreuazn1sufundednay
U3tn aseniindidn fieviufieriivesianis wazuitve Swihita$eaduisliungievulu
szpren Stmualingsums guims uasniineu fesufiRmuuumasiolud

(1) Uftanthiidhomnudedndgain  masndudaduladudunisle q  femnuseinses
sounau waziussa eustlowivosforulnesom

(2) MEAUDTIBNUANIUNINYBIUTEN HAUTENOUNS J1uedayanamsiu n1sU®  uae
swawd q lnsasiiaue asufumueudusie

(3 widlideRunnnensvedainientuiuuliiluowamosesdng  sialuduuinuay
duau Betseguuiiugiuvesarunululd Sdeyauasimanaatiuayuogauiivme

@) %WNIMIMLL’dNW]NﬁUSJEJ‘UﬁLMGMLEN%iE)Qau Imaimaadaiﬂ 7 veauTemY FedsliDamese
ans1saiz videmudiunsle @ TudnvariienvzdeliAnanudaudinmausslonitu
BIANT

4.2 ulgurguazn1sufusenwiingu
Ut asgminimiinaududedouiinnudisavesnsussaimnevesuisny fiflaan
8 Faduulovievesuiona fazlidnsufuafibusssy fadulenta naneuunu msurss londe
paspauMTiaAngnn Welriulumulsnesingn Uit Sauuadeluiidundnufon
(1) UitRdeninnushemugnm  waslimmimsndeanuduilamnuulazdndived
e HRVVEIT]
2) Winameuunuiidusssunnniing
@ quashwianinwndedlunisvhalviianuvasnsdesedin wasnindduveminanueg
GG
(5) mawisiuarlendns udsnslineiauasnisadnuminnu nsevhieaugaiela
uazfaaguuiuguALy ArmaINIn uaAmLzaNTemiinuiy
(6) Wanuddgdemsimunmnug mnuanusaveminny Inglilemastnsiifuas
athiawe
) %’Uﬁq%’aﬁmLﬁuLLazﬁaLauaLLusti&é?aasguuﬁugmmmimﬁm%wsuaawﬁﬂmu
(8) UfURmmngumeuazdevifuing q Mfedestuninnueguasinia
9) wandesnisnseiile q Alidusssudsenafinansenudeanuiuaduniniinisau wie
ANATNKATATIIAMUNARUABAN IR INTNY
(10) infnaudesFeulunsdlldléfunndusssunussuiagnssuaunsidinue

4.3 Wlsureuazn1sufudnagnan
Ut nsgnindennuddyuesnramelavesgniiifiderudiisavesgsiavesuTing s
flandusfiazuanamisnisflagnevauesanudeanisvesgndlvidussansnmuazy sy aninadedy
paoaan wagldrmuaduuleuneuasdeuualivd
(1) dswevduduarliudnisifiaunm assmumieganitanuaananevesgnii lusiemiidu
553U
Tidoyavnansiignieuazifissne viudemsnisaiingndn wielvinsuiRsafududuas
U315 Inglifnsnaaifunnudussaiidumeligndndlaiafedtu auaiw Usuna
visaideulaln q vesdudmiausnist 9



(3) UftRnuteulusing o fiflsegnieiaasinda nsdiliannsaufiauieulvdelald
Fosuudslignimau Wesmfufionsanvunmadly

(@) Aaserugnddnennugam Sussansain uaziduiindalduigndn

(5) dalifiszuuuaznszuumsilignéndosiouientu auam Ui anuvaoady v

Aufuaruinis  saTaunaiiilunmsmevaussieduey  waznisduiiunisesei

fgauiielyignilasunismevausienasaig

6 nwenuduresgniuarlithlulfifleysslevivesmuesdodiiioadedasiveu

(1) Wimuuzgtiffuisnsltaudazuinisvesuiny Wilvssavsam  Huusslewmitu
anAaLan

D

4.4 ylgursuazn1suunsiadan waz/vwiedmil

Y
a wa 1

Uit fulovefiaslinsufoaredd uas/viodwioghaaveneuazfussu Tneils
fanauselovigegaueauivne  uazkseguuiiugiuresnisldsunanauunuiiiusssuseiaaesdie
wanidesanunsaiivinlianenudaudomemayselom iwﬁgmﬁﬁﬁmuﬁuazé’map Tideyailiuate
senufignies maasnuidymiseguuiiugiuresnnudiiudesia TnefuunujiRssd

(1) ldBenvideldsu viedrenaustlondla 1 dligasslunsiiugén waz/viodmil

(@ nsdififdeyaiifinnaen vienissu vdentsienasslovila 4 fligatmiadu dos

Dawmereazdondendn way/viod il uassaufuudledamlnegfsssuuassind:
(3) UFtRmuteulusing 9 wmﬂamubamamsqmm nsdlianunsoufiRnutouludolals
Fosuuddliadn war/vie Wil nsudamih tosiufufiarsamuumadletam

4.5 LIIEJU'IEJLLauﬂﬂiﬂQ‘Uﬁ@]ﬁl@LL‘llsz‘Nﬂ'liﬂ']

Ut TuleuefiesufiRvequisnanmsiliaenadesiundnaina meldnseuunia
ngvsneReiundnufiRnisutsiunienisin llazidisnnuduviedsiarmdumamsiuesginde’s
goaa Tneiluuu e

a wva

(1 ﬂsqumﬂg‘ummafLmﬂiaUﬂaﬂwmmiLLﬁJﬁuﬁﬁ

[

liwmandeyaiidunnuduvesguimminsdsyiinisiligaiaviolimunzan

U
a

(3) ldiaeveidssvasguimnanisimenisnanmiunieie

4.6 AuUaeade a1dreundiuardudndon
TN ﬁmmgaﬁuﬁ%ﬁ’]Lﬁuqﬁﬁauuﬁuiwummmmﬂaamﬁa 01ewsls  uazdsanden
i Tneuwufunseluil

(1) U3 asUfURmungmaneuastetsduing 9 lusuanulaendiy e13ewdly
uazdandon

(2) U3En azquasnwanmnsenlunmsiuliiiinulaendedeTinuasnindduves
wilnauegiawe

(3) fudmsuazniinnuazdoaolaldognnisiwotanssureuniivsiaduadisnmnm
91Teunily uardsunaden

(@) Uit azdameteyastmsdunsanfeiuaudiiudeimsduiuavouieng
somasndy e1reunsiouardandon

4.7 ANUSURavaudadIANLATaIUTIN
U3t fuleuneiiagandugsiandudselosunaiasugiauasdny linudd yiunagua

=

Shwvuusssuilen Useindviesdunniienuvesuieny feg LLaszJuuiamwaqu%@m fazdasu



!
oA

UfdRnwdunaiiod UjuRnudenguuisuasdedsduiiiestesegisnasudiu  Jaduiiagldninu
ngenegdaiiaaazadunisenseiuamnInedeay  Mendudunisiesarsiuleiuiguay
YUY

5.n159ualiiin1suf iAnuassenussugsia

U sl duniifiuazanusuinreureanssuns §usws wasninauynauiiozies
funsw veudnla  wesufiRnnuulevieussdeufiRismunlilugiionsseussussiatoshs
wiensn  Tlinsufoinuenuadesla warliannsaddldinlimauuunuioadmmuetud

Fuimsynszavluesdng adesguasuiisveunazioduSewddny fazsddunsliminmu
meldamedsfudyveinunu Wil wazUfiRnueileasse1ussngsiaegeasedls

10



6. nM3fundaunzuauaztaosiFey
UsEne ldnasgsundstefosiounateaanieluuieng uazanunsaudstosoaeusng q

Inanssludsnsnaeuniely Fevihwihndunbeiuwdauiziasazrdosoniouvesuisn, lnagaanis
soluil

melusuwald

naududnia Avgny

208/132 o1Anslndvemnied Fu 3 auuudTiung WYRRANRUNNIY WAVANa
ATIVMNLAIUAT 10210

M199Wa : audit@asimar.com

o ' B~

Vieliusen azfushwdeyanie 4 Aldsunissesdeuliiduanudu

11


mailto:audit@asimar.com

LANHIFDINDY

1. MANNIMAURUANANIINA 15 48 : AarauannIneislszmalne
=2 |a emad o o a o = o o e
2. feedriRnAdmiunssunstitmannzilen : aaravdnnineuatlszmelne
3. 91ENIUNNINALRAUATIANTINA : AR1AnANNINeuaLlszmelne
4. gilanssunssEnannzidion | drtineuanznssunisiiunannineuaznaauannine’
5. MANINAINNIUssIUAD UM NLITENALNES : ANIANALATNADTUNIINNTLFEN Ing
6. The Roles, Duties and Responsibility of Directors of Listed Companies:
DCP Program, Thai Institute of Directors

7. OECD Principles of Corporate Governance: Organization for

Economic Co-operation and Development



AilDaTI81UTIUTIAY
Code of Conduct

USEM e 113U wasiad 31na (wuIYU )
Asian Marine Services Public Company Limited



Content
Page

1. Principle of business
1.1 Vision and Mission
1.2 Responsibility to Shareholders
1.3 Compliance with laws and regulations
2. Conflicts of Interest and Confidentiality
2.1 Conflicts of Interest
2.2 Use of Company Information
3. Company responsibility and company assets
3.1 Protecting Company Assets
3.2 Document
3.3 Use of computers and information technology
3.4 Giving and receiving bribes.
3.5 Gifts and business reception
3.6 Comments and interview
3.7 political rights
4. Treatment of Stakeholders
4.1 Rights of Shareholders
4.2 Policy and best practice toward employees
4.3 Policy and best practice toward clients
4.4 Policy and best practice toward Partner and/or creditors
4.5 Policy and best practice toward competitor

4.6 Occupational safety and environment

O O O 00 0 ~N N N O oo ooy LGB RARAERLWLWL W

4.7 Corporate Social Responsibilities

—-
o

5. Ensuring compliance with the Code of Business Conduct

-
-

6. Receiving whistleblowers and complaints



Code of Conduct

1.Principle of business

In conducting business for the maximum benefit of shareholders Board of Directors It has a policy to
give equal importance and synergies between the achievement of the goals and the methods used to
achieve that success.

The Board of Directors has set goals and methods for achieving success as stated in the Vision and
Mission. principles and policies of corporate governance The company has set it as a practice in “ Code of
conduct” for clarity for Director Executive and employees will be informed of the standard of practice that
the Company expects An uphold it as a working guideline  treatment for employees shareholder clients

partner creditors and society and community.

1.1Vision and Mission

Vision
To establish ASIMAR as an internationally recognized brand name in the shipbuilding and ship repair
industry, through the application of technology in developing its manufacturing process to achieve

excellence in quality, timely delivery and ultimate client satisfaction.

Mission
Commitment to providing a high standard of service to clients by means of effective quality and time
control comparable to a leading world-class shipyard, with continuing development and optimal efficiency

in the management of company resources

1.2 Responsibility to Shareholders
The Company has a policy to conduct business with honesty, integrity, and ethics and will use its best
efforts to develop the business to grow and generate good returns for the investment of shareholders on

a continuous and sustainable basis. by adhering to the principle of equitable treatment.

1.3 Compliance with laws and regulations
The Company is committed to respecting and complying with relevant laws, rules and regulations. The

policy is set as follows:

(1) Directors, executives and employees must comply with the law. Rules and Regulations of the
Company strictly.

( 2 ) Directors, executives and employees must comply with the regulations of the Stock Exchange of
Thailand and the Office of the Securities and Exchange Commission.

( 3) Directors, executives and employees must not act to help, support or promote the avoidance of
compliance with laws or regulations.

(4) Directors, executives and employees must cooperate with regulatory agencies. and report information

about violations or non-compliance with laws or regulations to that authority.



2. Conflicts of Interest and Confidentiality
2.1 Conflicts of Interest

The Company considers it an important policy to prevent directors, executives and employees from
taking advantage of opportunities from being directors, executives and employees of the Company. seeking
personal benefit. Therefore, it is prescribed as a practice for directors, executives and employees as follows:
(1)Avoid doing transactions that are related to yourself. that may cause conflicts of interest with the
Company
(2)In the event that such transaction is necessary To do that transaction as if doing a transaction with a
third party. However, directors, executives and employees who have interests in that transaction must not
participate in the approval process
(3)In the case that it is a connected transaction under the announcement of the Stock Exchange of Thailand
must strictly comply with the rules, procedures and disclosure of connected transactions of listed
companies.

(4)In the event that directors, executives, employees or family members participate or being a shareholder
in a business that competes with the Company's business or any business that may cause a conflict of
interest with the Company Must notify the Audit Committee in writing.

(5)In the case where directors, executives and employees become directors, partners or consultants in
other companies or business organizations, taking such positions must not be contrary to the interests of

the company. and performing duties directly in the company

2.2 Use of Company Information

The Company considers it the responsibility of directors, executives and employees to maintain
confidentiality information. Company secret strictly especially Non-public inside information or information
that affects business operations or stock prices Therefore, it is defined as the following practices:
(1)Do not use opportunities or information from being directors, executives and employees to seek
personal benefits or to compete with the Company. or doing related business.
(2)Do not use inside information for their own benefit in trading the Company's shares. or provide
information to other persons for the benefit of trading in the Company's shares
(3) Do not disclose the company's business secrets. to outsiders, especially competitors, even

of the position of director, executive or employee of the Company after termination



3. Company responsibility and company assets

3.1 Protecting Company Assets
The Company encourages executives and employees to use the Company's resources and assets. most
efficiently to increase competitiveness and good service to customers by defining it as a guideline of

Executives and employees as follows:
(1) Must use the Company's assets and resources economically and for maximum benefit.
(2) They must help each other to prevent any assets of the Company from being depreciated and wrongly

lost.

3.2 Document
(1) Documents must be made with honesty, prudence and in accordance with the specified standards.

(2) It is forbidden to falsify the Company's books, reports or documents.

3.3 Use of computers and information technology

(1) computer information technology And various information used in the operation is the property of the
company. Executives and employees should not use computers and information technology. for personal
benefit.

(2) Executives and employees are prohibited from disclosing Password used to access the Company's
information system to others.

(3) Executives and employees are prohibited from disclosing information contained in the Company's
information system. or information that the company purchased without permission.

(4) Management and employees are prohibited from altering, duplicating, deleting or destroying the
Company's information. without authorization.

(5) Executives and employees are prohibited from using illegal software. and may not copy licensed
software for any reason without the permission of the software manufacturer.

(6) Management and employees are prohibited from modifying hardware devices. or install any equipment
other than the standard equipment installed by the company.

(7) Executives and employees are prohibited from using the company's email address. To forward malicious
messages disgrace Vulgar, obscene, threatening, harassing or annoying messages to others.

(8) Executives and employees should use the Internet to seek information and knowledge useful for their
operations. and must avoid websites that are illegal or infringing on good morals.

(9) Executives and employees should use other communication devices provided by the Company such as
telephones, faxes, mobile phones. and follow-up radios with a sense of responsibility mainly considering

the benefits of the company.



3.4 Giving and receiving bribes.

(1) Executives and employees are prohibited from demanding or receiving any benefits from business
partners, contractors, suppliers, consultants, or people with whom the Company does business.

(2) Managers and employees shall not provide any benefits to government officials, customers and trade

unions. Or external people to encourage improper behavior.

3.5 Gifts and business reception

(1) Executives and employees should avoid giving or accepting gifts. or any gifts from business partners or
people that the Company does business with, except in festivals in the value of not more than 2,000.00
baht, without business obligations along with making reports to the superiors above and send a copy of the
report to the internal auditors every time.

(2) Executives and employees should avoid giving or entertaining in a way that is beyond the norm from

people the Company does business with.

3.6 Comments and interview

(1) The Company assigns the Chief Executive Officer or the person assigned by the Chief Executive Officer
to have the authority to give interviews or answer questions to shareholders, investors, media and third
parties. Other senior executives Information may be provided with permission from the Chief Executive
Officer or a person designated by the Chief Executive Officer.

(2) The Company assigns the Investor Relations Department to be responsible for communicating with
shareholders. fund managers, investors, financial institutions and the corporate communication line to
provide information to the media.

(3)In the case of outsiders contacting the Company for information If a shareholder or investor asks Let the
Investor Relations Department be the answer. If it is a media inquiry, the corporate communication line will

be the answer.

3.7 political rights

The company encourages directors, executives and employees to exercise their rights. As a good citizen
under the

law, directors, executives and employees are prohibited from participating in any activities that may lead
to the understanding that the Company is involved. or support any political party It is prescribed as a
practice for directors, executives and employees as follows:

(1) They should exercise their rights as a good citizen in accordance with the Constitution and other relevant
laws.

(2) have the right to participate in political activities on their behalf outside of working hours and not on
behalf of the company.

(3) Do not participate in any activities that may cause the understanding that the company involved or
provide political support to any party.

(4)1t is forbidden to use the Company's assets. to support any political party.



4. Treatment of Stakeholders

4.1 Rights of Shareholders

The Company realizes that shareholders are business owners and the Company has a duty to create
added value for shareholders in the long run. Therefore, directors, executives and employees are required
to comply with the following guidelines.
(1) Perform duties with honesty as well as decide to take any action with caution, prudence and faimess
for the benefit of the shareholders as a whole.
(2) Present reports on the Company's status, operating results, financial status, accounting and other reports
on a regular basis, complete and truthful.
(3) Inform all shareholders equally about the future trends of the organization. both in positive and negative
aspects which is based on possibility There is sufficient information and rationale to support it.
()1t is forbidden to seek benefits for oneself or others. by using any information of the Company which

has not yet been disclosed to the public or take any action in a manner that may cause a conflict of interest

with the organization.

4.2 Policy and best practice toward employees.

The company realizes that employees are the most valuable factor for success in achieving the goals of
the company. Therefore, it is the company's policy. to provide fair treatment both in terms of opportunities,
compensation, appointments, transfers, as well as potential development In order to comply with the said

policy, the Company adheres to the following guidelines as principles of practice.

(1) Treat employees with courtesy. and respect for the individuality and dignity of humanity.

(2) Provide fair compensation to employees.

(4) Maintain a safe working environment for life and assets of employees at all times.

(5) Appointment and Transfer including rewarding and punishing employees act in good faith

and based on the knowledge, abilities and suitability of the employees.

(6) Attaches importance to knowledge development employee competence by providing thorough and
consistent opportunities.

(7) Receive opinions and suggestions based on employees' professional knowledge.

(8) strictly comply with the laws and regulations related to employees.

(9) Avoid any unfair actions that may affect job security. or threaten and put pressure on the mental state
of employees.

(10) Make employees complain in the event of unfairess according to the system and processes specified.



4.3 Policy and best practice toward clients

The Company realizes the importance of customer satisfaction for the success of the Company's business
and therefore intends to seek ways to meet the needs of customers more efficiently and effectively at all
times. and has established policies and practices as follows:

(1) Deliver quality products and services Meets or exceeds customer expectations at a fair price.

(2) Provide accurate and adequate information up-to-date with customers to know about products and
services without exaggeration that causes the customer to misunderstand about the quality, quantity or
any condition of that product or service.

(3) Strictly comply with various conditions with customers. In the event that any conditions cannot be
complied with Must notify customers immediately to jointly consider a solution.

(4) Contact with customers politely. effective and is reliable to customers.

(5) Establish a system and process for customers to complain about the quality, quantity, safety of goods
and services. including the speed of response or delivery and doing the utmost to provide customers with
a quick response.

(6) Keep the confidentiality of the customers and do not misuse it for their own benefit or those involved
in it.

(7) Give advice on how to use the company's products and services to be effective It is in the best interests

of customers.

4.4 Policy and best practice toward partners and creditors

The company has a policy to treat business partners. and/or creditors equally and fairly, taking into
account the best interests of the Company and is based on obtaining fair returns for both parties. Avoid
situations that cause conflicts of interest. including complying with the contractual obligations provide
truthful information accurate report Negotiations are based on business relationships. The guidelines are as
follows :

(1) Do not accept or pay any dishonest benefits to trading partners and accounts or creditors.

(2)In the event that there is information that any dishonest claim or receipt or payment of any benefit has
occurred Must disclose details to partners and/or creditor and together to solve problems fairly and quickly.
(3) Strictly comply with the agreed terms and conditions. In the event that any conditions cannot be
complied with Must notify business partners and/or creditors in advance in order to jointly find a solution

to the problem.

4.5 Policy and best practice toward competitor
The Company has a policy to treat competitors in accordance with international principles. under the
framework of Competition Laws Not infringing on the confidentiality or knowing the trade secrets of trading

partners by fraudulent means The guidelines are as follows :
(1) Behave within the framework of good competition rules
(2) Do not seek confidential information of competitors by dishonest or inappropriate means.

(3) Do not damage the reputation of competitors by making malicious accusations.



4.6 Occupational safety and environment

The Company is determined to operate its business on the basis of safety, occupational health and

good environment with the following guidelines:

(1) The Company will comply with various laws and regulations on safety, occupational health

and environment.

(2) The Company will maintain the working environment to be safe for life and property of the Company
staff always.

(3 ) Executives and employees must take seriously all activities that will enhance the quality, occupational
health and environment.

(4) The Company will disclose information honestly about the relationship of the Company's operations. to

safety Occupational Health and Environment.

4.7 Corporate Social Responsibilities

The Company has a policy to conduct business that is beneficial to the economy and society. Paying
attention to the maintenance of customs local customs where the Company's offices are located and it is
the Company's policy to adhere to good citizenship. Comply with all relevant laws and regulations

Committed to continuous efforts to continue upgrading the quality of society. both self-operating and

cooperating with the state and community.



5. Ensuring compliance with the Code of Business Conduct

The Company has determined that it is the duty and responsibility of all directors, executives and
employees to
acknowledge, understand and strictly comply with the policies and practices set out in this Code of
Conduct. It is not a voluntary practice. and cannot claim that they are not aware of this established practice.
Executives at all levels in the organization Must be responsible and considered important to perform for
employees

Under their command line, know, understand, and strictly follow the Code of Conduct.



6. Receiving whistleblowers and complaints
The company has installed many complaints notification cabinets within the company. and can report
complaints directly to the internal auditors which acts as the whistleblowing and complaints unit of the

Company by the following channels.
Post - mail

Srilerk Limited Partnership
208/132 Phothongtower building 3 floor Changwattana Rd., Bangkhen market Laksi Bankok 10210

E-mail : audit@asimar.com

The company Will keep the information received confidential.



